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BENEFITS FOR ALL OF YOU

The Art Institute cares about your well-being. That’s why we offer a broad range of resources to support the

whole you — for your health, wealth, and self. Because everyone’s needs are different, we make sure the plans

are flexible and affordable. Combined with your paycheck, benefits add significant value to the Art Institute’s

total package of rewards.

This resource guide can help you maximize the value of your benefits. Along with an overview of key benefit

features, you’ll find tips and resources for using your benefits wise
y.

Bookmark this guide on your phone or computer to help you take full advantage.

 

Questions?

Use your resources and discover all the Art Institute offers.
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Benefits at a Glance
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BENEFITS AT A GLANCE

A wide variety of benefits and programs from the Art Institute.

For Your

Health

For Your Wealth For Your Self

Medical and

Prescription Drug

 

Dental

 

Vision

 

Wellness

Defined Contribution Plan (DCP)

 

Pension Plan*

 

Retirement Savings Plan (RSP)

 

Tax-Deferred Savings Program (TSP)

 

Health Savings Account (HSA)

 

Health Care Flexible Spending

Account (FSA)

 

Dependent Care Flexible Spending

Account (FSA)

 

Core Life and AD&D Insurance*

 

Additional Life and AD&D Insurance

 

Paid Medical Leave

 

Core Long-Term Paid Medical Leave

 

Buy-Up Long-Term Paid Medical

Leave

 

Paid Pa

rental Leave

 

Paid Caregiver Leave

Paid Time Off*

 

Employee Assistance

Program (EAP)*

 

Tuition Exchange

 

Tuition Remission

 

Training Programs*

 

Discounts and Perks

 

KinderCare

 

International Travel Medical

Coverage

 

Family Medical Leave Act

(FMLA)

 

Chicago Paid Sick Leave

 

Workers' Compensation

*The Art Institute provides at no cost to you

Questions?

Use your resources and discover all the Art Institute offers.
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Benefit Full-time
Staff

Part-time
Staff

Special
Project
Staff Full-time

Faculty
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Benefit Full-time
Staff

Part-time
Staff

Special
Project
Staff Full-time

Faculty
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Benefit Full-time
Staff

Part-time
Staff

Special
Project
Staff Full-time

Faculty
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Benefit
Full-time
Visiting
Artists

Adjunct
Faculty

Lecturers Fellows
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Benefit
Full-time
Visiting
Artists

Adjunct
Faculty

Lecturers Fellows
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Benefits Start Date

10



Benefits Start Date
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Medical and Prescription Drug
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MEDICAL AND PRESCRIPTION DRUG

Three options (with prescription drug coverage) through BCBSIL.

Your Choice Overview

 

Blue Choice Blue PPO Blue PPO + HSA

PPO plan with two tiers of in-network benefits

PPO plan with a broader provider

network than Blue Choice

Consumer-driven health plan (CDHP) uses the

same provider network as Blue PPO

 

HSA helps you pay for your eligible medical

expenses, including deductible, tax free

No deductible when you choose Tier 1 providers

 

Moderate�deductible when you choose Tier 2

providers

Moderate�deductible

Higher deductible, but lowest contributions from

your pay

In-network preve.tive�care 100% covered

No benefits out of Tier 1 and Tier 2 networks Reduced benefits out-of-network Reduced benefits out-of-network

Lowest ove1all out-of-pocket cost when you need

care and choose Tier 1 providers

Moderate overall out-of-pocket cost

when you need care

Highest ove1all out-of-pocket cost when you need

care, but HSA helps cover it
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(includes
deductible)
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Preventive Drugs Coverages
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The Art Institute puts money in your HSA.

If you enroll in the Blue PPO + HSA, the Art Institute contributes to your HSA once you open your account.

How much does an MDLIVE virtual visit cost?

Blue Choice—No copay

Blue PPO—No copay

Blue PPO + HSA—You pay $44 for most visits with a primary care physician; costs range from $80–$175 for behavioral health visits. You can use your HSA to

pay for these services and they apply toward the plan’s deductible.
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DENTAL HMO DENTAL PPO

In-Network Dental Coverage Details

(per
person)
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How to Get the Most from Your Dental Benefits

Choose in-network providers

Call a BCBSIL Health Advocate at (855) 418-9393 or look online for a BCBSIL dentist.

Enrolled in Dental HMO?

 

This plan does not cove% out-of-network care, so you must use in-network providers. Choose BlueCare Dental HMO network.

Enrolled in Dental PPO?

 

While this plan does cove% out-of-network care, your benefits are greater—and cost for services is lower—when you use in-network

providers. Choose BlueCare Dental PPO network.

Estimate costs—avoid surprises

Use BCBSIL’s dental cost estimator to help you find the best price. Please register or login today to Blue Access for Members to access all

online resources.

Get the bette% de�l.

You pay less when you use network dentists. It’s the only way to get coverage in the Dental HMO, and it’s a better deal to use network dentists

in the Dental PPO.

Before choosing a plan, know whether a network dentist is available in your area.
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In-Network Coverage Details
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Wellness
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WELLNESS

The Art Institute is committed to your health and the

community.

Watch for opportunities to take care of yourself and others:

Onsite flu vaccinations

Biometric health screening

Annual blood drive

If you are enrolled in one of the Art Institute medical plans, click here, then click on “Health and Wellness” for

more information about wellness resources offered through the BCBS plans.
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Retirement Savings Plan (RSP)
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RETIREMENT SAVINGS PLAN (RSP)

A saving opportunity for Pension Plan participants.

Contribute to the RSP and save even more for retirement�

 

Invest in Yourself

With the RSP, you make pre-tax contributions from your paycheck before federal and state taxes are

calculated, which lowers the amount of taxes withheld, saving you money every pay period.

You can contribute up to $20,500 in 2022, per IRS limits. If you’re at least age 50 during the current calendar

year, you can make an additional $6,500 “catch-up” contribution.

When You Earn a Right to the Benefit

You are always 100% “vested” in your contributions, along with any investment earnings on those

contributions. That includes any transfer or rollover contributions you may have made.

Am I eligible�

Your eligibility depends on how long you've been with the Art Institute and your employment group. Refer to

the Who’s Eligible page for more information.
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Use the Voya Health mobile app for HSA and FSAs.

See account activity and view balances

Scan UPC codes

Upload receipts and reimburse yourself for eligible e7penses

Download forms

Ways to use your HSA.

If you choose to use your HSA for current e7penses, when you have an eligible e7pense


Present your debit card at the point of sale,

Make an online transfer from your HSA to a personal bank account to reimburse yourself electronically, or

Pay a health care provider directly using your debit card as the payment method
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Flexible Spending Accounts (FSAs)
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FLEXIBLE SPENDING ACCOUNTS (FSAS)

Tax-advantaged accounts for health care and dependent care

expenses.

Your contributions are deducted from your paycheck before taxes are taken out)

Your Account Options

 

TRADITIONAL

HEALTH CARE

FSA

If enrolled in

the Blue Choice

or Blue PPO

plan

LIMITED PURPOSE

HEALTH CARE FSA

If enrolled in the Blue PPO

+ HSA plan

DEPENDENT CARE FSA

Pay for ...

eligible

expe"ses

Medical, dental,

and vision

expenses

Vie7 a list of

eligible expenses

Dental and vision expenses

only (you can use your HSA

for medical expenses)

After your deductible, you

can use your FSA for medical

expenses, too

Vie7 a list of eligible

expenses

Eligible expenses like child

care, after school

programs, and/or elder

care

Vie7 a list of eligible

expenses

Contribute

up to ...

$2,850 each year

$2,500 or $5,000

depending on your tax

filing status
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How to Get the Most from Your FSAs

Budget carefully

You can only roll over up to $570 of unused Health Care FSA dollars and zero Dependent Care FSA dollars

from one year to the ne8t.

Carefully plan how much you want to contribute in FY 2023 so you don't forfeit unused funds.

Pay with your debit card

Pay eligible e8penses with your FSA debit card. If you enroll in Blue PPO + HSA, you’ll use the same debit card

for your HSA.

Pay yourself ba�k

If your provider doesn’t accept debit cards, you can pay using a different method and then reimburse yourself.

File a claim online or by using the Voya mobile app.

Always keep your receipts!

It’s good to have them just in case you need to show proof your e8pense was eligible.

Use the Voya Health mobile app for HSA and FSAs.

Check balance information and view transaction details

Request HSA distributions and make HSA contributions

Submit FSA claims

Email customer service with questions
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Medical Leave
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MEDICAL LEAVE

Three types of paid medical leave.

If eligible, the Art Institute automatically provides Paid Medical Leave (PML) and Core Long-Term Paid

Medical Leave (LTPML). You can purchase Buy-Up Long-Term Paid Medical Leave (LTPML) for more

coverage.

 PML CORE LTPML BUY-UP LTPML

Benefit

amount

Staff: 70% of monthly base

salary

Faculty: 100% salary

continuation

50% of your monthly

base salary (up to

$10,000 per month)

66 2/3% of your

monthly base salary

(up to $13,500 per

month)

When

payments

begin

Staff: After 14 consecutive

days of disability

Note: You must use 10 PTO

days or stored sick time, if

available, until the 15th day

Faculty: No qualifying period

After PML benefits end

How long

benefits

last

Staff: Up to 11 weeks per

period of disability

Faculty: Up to 4 months

From the time PML benefits end until you reach

Social Security Retirement Age

Note: Maximum benefit period is limited if you

become disabled after age 65

Note: the chart above is an overview of coverage available for a qualifying illness, injury, or pregnancy.
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Paid Parental & Caregiver Leaves
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PAID PARENTAL & CAREGIVER LEAVES

Up to 4 weeks of paid leave to support you and your family.

Benefit Overview

To assist and support new parents in balancing work and family life, we offer up to 4 weeks of Paid Parental

Leave (PPL). This benefit applies to birth mothers, non-birth parents, and parents who have recently adopted

a child.

We also offer Paid Caregiver Leave (PCL) to help you balance work responsibilities and provide care to

immediate family members. The coverage details are the same e1cept for how long benefits last, as shown

below.

You can supplement the above leaves with PTO if available/applicable.

COVERAGE DETAILS

Benefit amount

Staff: 70% salary continuation

Faculty: 100% salary continuation

When payments begin Once FMLA eligibility is satisfied

How long benefits last

Paid Parental Leave (PPL)

 

4 weeks

Paid Caregiver Leave (PCL)

 

2 weeks
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Paid Time Off (PTO)
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PAID TIME OFF (PTO)

The Art Institute gives you options for paid time off from work.

PTO: Time Off for Any Reason

With the Art Institute’s PTO program, you have fle&ibility on how to use your time off—vacation, illness,

appointments, and other personal responsibilities. How much PTO you have depends on your employment

status and years of service.

Other Paid Time Off Programs and Policies

You also have paid time off for various excuse	 abse
ces, including holidays, jury duty, bereavement, voting,

and others.
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Employee Assistance Program (EAP)
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EMPLOYEE ASSISTANCE PROGRAM (EAP)

Confidential and professional resources for you and your

family.

The EAP can support you in many of life’s personal, financial, and legal challenges. Examples include

anxiety/depression, marital and family conflicts, substance abuse, divorce and family law, saving for college,

and estate planning.

You and your family members can each receive up to five free, confidential counseling sessions per issue each

year. Benefits also include a free 30-minute legal consultation with a 25% discount on customary legal fees

after that. Get started online or call (800) 311-4327 and use organization ID: GEN311.

36



Tuition Exchange
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TUITION EXCHANGE

Special scholarships to institutions all over the world.

The Tuition Exchange is a nonprofit organization that offers a reciprocal scholarship program for dependents

of eligible Faculty and Staff employed at over 600 institutions.

If selected, your child can choose from participating private and public schools in the US and UK, including

more than 30 in Illinois. These scholarships cover tuition up to an amount set by the Tuition Exchange

($40,000 for the 2022-2023 academic year).
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Tuition Remission
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TUITION REMISSION

Free SAIC class credits.

With the Tuition Remission program, eligible full-time Faculty and Staff can take SAIC credits for free.

The number of credits you can take for free and how often depends on your role.

Spouses, domestic partners, and children can also participate. Note: Prior authorization is re�uired and

depends on course availability.
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Training Programs
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TRAINING PROGRAMS

Exclusive training opportunities to grow your career.

The Art Institute offers multiple training and learning opportunities through our learning management

system, Bridge.

Depending on job relevance and manager approval, you also may be able to receive reimbursement for non-

AIC courses and seminars. If a grade is issued, you must receive a passing grade and provide related

documentation to be reimbursed.

LinkedIn Le�rning is also available to all Art Institute employees.
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Discounts and Perks
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DISCOUNTS AND PERKS

Discounts available just for the Art Institute.

Our employee purchase program, Art Mart 4 U, offers discounts at stores, popular restaurants,

museums, hotels, entertainment, athletic clubs, and more!
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Topic Contact
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Topic Contact
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Important Note
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IMPORTANT NOTE

This communication is intended to provide only basic plan information—not all the details. For more detailed

information, please refer to the appropriate Summary Plan Descriptions. Every attempt was made to make

this communication as accurate as possible. However, if a discrepancy e'ists between this communication

and the official plan documents, the plan documents will govern.
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